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SECOND AMENDMENT TO THE COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE CITY OF HARRISBURG AND FRATERNAL
ORDER OF POLICE CAPITAL CITY LODGE NOG. 12

The Collective Bargaining Agreement between the City Of Harrisburg and Fraternal Order Of
Police Capital City Lodge No. 12 for the period January 1, 2004 through December 31, 2015 is
amended as follows:

i. All amendments shall be effective upon ratification by the City except as set forth below.
2, ARTICLE III is amended by exténding the term to December 31, 2016.

3. ARTICLE VIH Section 1: Salaries. Subsection A) is amended as follows:

Section 1: Salaries
Salaries for the established work week of forty (40) hours, including meal period of one-half (12)
hour each day, shall be as follows:

A) For the term January 1, 2004 to December 31, 20452016, base wages for
emplovees hired prior 1o January 1, 2013 shall be as follows:

January 1, 2004 - 3% increase

January 1, 2005 - 2% increase

July 1, 2005 - 1% increase

January 1, 2006 - 1% increase

Tuly 1, 2007 - 2% increase

Jamuary 1, 2008 - 3% increase

January I, 2000 - 3% increase

January 1, 2010 - 4% increase

January 1, 2011 — 4% increase

January 1, 2012 — 3% mcrease
January 12013 3% inerease January 1, 2013 — 0% increase
Fantary2014—3%inerease January 1, 2014 — 0% increase
-J&mtafy—k—?{)l-i—%v/ﬁncm&se Japuary 1. 2015 - 1% increase
January 1. 2016 — 1% increase

NEED NEW PAY SCHEDULES
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For all employees hired on or after January 1. 2013, the following pav scale shall apply:

01/01/2013 01/01/2014 01/01/2015 01/01/2016
Police Officer [V 61.358 61,358 61,972 62,591 100.0%
Police Officer 111 55,222 55,222 - 55,774 56,332 50.0%
Police Officer 11 52.154 52,154 52,676 53,202 85.0%
Police Officer] 49.086 49,086 49 577 50,073 80.0%
Police Officer 46.018 46,018 46,478 46,543 75.0%
Trainee

The Trainee rate of pay shall apply from date of employment though the end of the Field
Training Officer Program. Upon satisfactory completion of the Field Training Officer Program.
an officer shall be paid at the Police Officer I rate through the Probationary Period set forth in
Article VI. Upon satisfactory completion of the Probationary Period, the officer shall be paid at
the Police Officer II rate for 12 months, and then shall move to the Police Officer I rate for 12
months. and then shail move to the Police Officer IV rate thereafter.

4. ARTICLE VIIT Section 3: Vacations is amended to cap the vacation accrual at 22 days
of vacation for employees hired on or after January 1, 2013, as follows:

Section 3: Vacations

Employees with less than one (1) year of service shall, during the term of this Agreement, be
entitled to vacations of ten (10) working days per year. The following schedule ghall appty to is
for empldyees hired prior to January 1. 2013 with more than (1) year of service:

Start of 2 year to-end of 5™ year 16 working days
Start of 6™ year to end of 10% year 19 working days
Start of 11" year to end of 15" year 22 working days
Start of 16" year to end of 20" year 25 working days
Start of 21% year te and beyond 30 working days

The following schedule shall apply to emplovees hired on or after January 1. 2013, with more
than one (1) year of service:

Start of 2™ year to end of $™ year 16 working davs
Start of 6" year to end of 10™ vear 19 working days
Start of 11" vear and bevend 22 working days

{Rest of Section 3 remains the same.}

5. ARTICLE VIII Section 4: Holidays and Personal Days is amended to reduce the number
of named holidays from {0 to 7 and to provide that compensation for working a holiday shall be
a DOM (Day of the Month ) only, as follows:

{ DecoBUTEITIZ I } P4
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Section 4: Holidayvs and Personal Days

Effective wpon the date of ratification of this Agreement, cach empioyee shall be entitled to

%H&e@a—&é}thmeen (13) holidays during the term of this Agreement. If an employee in the

bargaining unit is required to work on New Year’s Day, Martin Duther King DayWashington’s
Bisthday; Easter, Memorial Day, July Fourth, Labor Day, GelumbusDay; Thanksgiving Day, or
Christmas Day, the employee shall be entitled to one (1) compensatory day off to be taken

sometime durmg the calenéar month in Wthh the hohday fallswef«&h&emple{yee—sh%at—ﬂae

5 he+ ' : ; ik The remammg six (6) hohdays shali b@
considered as “H” days and shall be taken on g ﬁrst come, first served basis, regardless of
seniority, and may not be revoked by management. “H” days may only be selected after

vacation. selectlon is completed and is sub}ect to manpower needs as determmed by management

: - SHENe : £ Each emplovee
in the Bargaining Umt durmff the term of this Agreement shall be entitled to three (3) personal
days with said days to be taken at the employee’s discretion during the year, subject fo
management’s responsibility to mainfain an efficient operation. If management determines that
it is necessary to limit the number of empldyees on personal leave at the same time, the
cmployee first requesting such leave shall be given a choice of personal leave in the event of any
contlict in selection. Requests for emergency personal leave will be granted at any time with the
understanding that an employee may be required fo substantiate the emergency nature of the
request and further, that it may be necessary in order to accommodate the emergency to
reschedule requests of other employees for personal leave,

Upon separation of employment, holidayvs and personal days shall be prorated as follows:

First Quarter: Holidays 1 % days, personal days % day
Second Quarter: Holidays 3 days, personal days 1 % days
Third Quartes: Holidays4 % days, personal days 2 ¥ days
Fourth Quarter: Holidays 6 days, personal days 3 days

6. ARTICLE VIII Section 7: Drill, Schooling, Court Time and Telephone Standby Time is
amended 1o allow for modification to an employee’s shift to accommodate a scheduled court
appedrance as follows;

Section 7. Drill, Schooling, Court Time and Telephone Standby Time

Wheneyer an employee is directed by the Police Chief or Director of Public Safety to attend any
drill or schooling during off-duty hours, hie shall be compensated by equal compensatory time or
pay, not less than two (2) hours. Dependent upon manpower needs, management may elect to
change days off to accommedate training,
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Time necessarily spent by members of the Police Bureau in court of any kind (including
Magistrate’s Court) shall be considered time on duty for which said employee shall receive pay
at the applicable rate; anxd when time is during off-duty hours, a mininium of two (2) hours pay at
such rates shall be paid._In light of the forepoing and the recommendation set forth at WF135 in
the Citv’s Act 47 Recoverv Plan, the parties hereto agree that the City and the FOP will meet and
negotiate mutuaily agreed upon changes and strategies which will permit the City to reduce the
amount of court-related overtime payments made to employees,

Whenever any employee is directed by the Police Chief or his designee to be on telephone
standby, such employee shall receive one-hall (%) his/her regular rate of pay for cach hour, but
not less than the equivalent of three (3) hours of regular pay.

7. ARTICLE VHI Section 8: Longevity Pay is amended to freeze the longevity payments at
present Ievels, as follows:

Section 8: Longevity Pay

During the term of this Agreement, each employee shall receive longevity, in addition to ail
other compensation, at the rate of one percent (1%) of his base pay for each vear of service after
the employee’s third year of service up to a maximum of twelve percent (12%) through
December 31, 2001, up to a maximum of 13% beginning January 1, 2002, subject however to the

following:

Emplovees who are eligible for and recsiving longevity as of the ratification of this Second
Amendment shall have their longevity payment frozen at the current rate through December 31,
2016. Employees hired on or prior to December 31, 2012, who are not receiving longevity as of
the ratification of this Second Amendment shall not be paid longevity during the term of this
Agreement. Longevity pay shall not be paid to emplovees hired on or after January 1, 2013,

8. ARTICLE VIII Section 9: Medical and Hospital Insurance is amended as follows:

Section 9: Medical and Hospital Insurance

The City shall provide health care coverage for each employee and the members of his
meedmte Tamily_in accordance Wlth the foilow;ng . : :

ratification of this Second Amendment (but no earller than July 1, 2013) the base
health care plan provided to all active emplovees shall be Select FPO Blue —
100%/80% Co-insurance; $250/$500 In-Network Deductlble $20/$4O OV Co-
pav; $100 ER Co—pay 2¢

{DocNo=DOI6ITIZ1 § 4
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B. Effective January 1, 2014. the base health care plan provided to all active

Max,

C. Effective upon ratification of this Second Amendment. all current emplovees shall

contribute 10 the premium cost of medical and hospital insurance in accordance
with the below schedule, which is based on the percentage of base salary earned
by a 6-vear patrol offices:

Percent of Base Salary of 6 Year Patrol Officer

2013 2014 2015 2016
Singie coverage 1.0% 1.5% 2.0% 2.0%
2 person coverage 2.0% 2.5% 3.0% 4.{}%
3 person coverage 2.5% 3.0% 4.0% 3.0%
4 ot ore. 3.0% 4.0% 5.0% 6.0%
person coverage

All employee contributions shall be by payrell deductions.

{DocNowot2s3 L | 5
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Effective July 1, 2013, or as soon as the parties are able to arrange
implementation following ratification of this Second Amendment. prescription
co-pavments for all emplovees shall be as follows for the term of this Apgreement:

Generic 325
Brand Restricted 350
Brand 875

Where and when available, emplovees shall be required to purchase generic

prescriptions and shall be required to select mail order delivery.

=

increases in its medlca! atd health insurance COBRA rates exceed six percent

7 angd the FOP shall negotiate changes in
the design of the health care plans to reduce the amoumt of the City’s in¢reases in
ity share of the costs of monthly confributions. For purposes of calculating
increases in costs, the COBRA rates established by the City’'s third party
administrator(s) shall be used, and the annual increase shall be determined based
on the effective date of the plan year, In calculating the six percent (6%6) increase,
the percentage shall be based on the amount paid by the Citv and shall not include
cmployee contributions. In the event the City and the FOP are unable to reach
agreement on plan design changes, the plan design changes shall be subject to an
expedited interest arbitration procedure.  Either party may request the
appointment of a neutral arbitrator selected pursuant fo the arbitration step of the
orievance procedure. The decision of the arbitrator on this igsue, shall be issued
within forty-five (45} calendar days of the notice of submission to arbitration.

Duritg the term of this Agreement. the City mav at any time change the base

health care plan provided hereunder t¢ PEBTF coverage. In the event the City
elects to change to PEBTF coverage, the base vear for calculating cost increases
in health care costs which exceed 6% shall be reset to the plan year in which the
change is made to PEBTF coverage.

The current dental coverage at 100% WUCR, plus three riders with orthodontic
coverage limited to $2,500 lifetime maximum per person, will be provided by
UCCI;

The curresit vision coverage will be prowdcd by OptiChoice for the hfe of this
contraet;

[DrocNo=nI2E3FIRE |
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If a police officer dies in the line of duty, his or her surviving spouse shall receive
the then-eurrent health care coverage under the same medical and health plans
gmcludlng vision, dcntal andr’or prescrlpucm drugs) provided o active employees
1 at the City’s expense for the
remamder of hlS/h@"I’ hfe or until he/she remarries. The officer’s children shall
receive the these same benefits until the age of eighteen (18) or until the age of
twenty-two (22) if they are full-time college students unless the surviving spouse
remarries, All conditions and restrictions applied to current emplovees, such as
co-payment amounts, prescription restrictions or changes in plan design or
coverage. shall be applied to such surviving spouses and dependent children
receiving medical and health Dlan coverage; and

The City shall, at its option, enroll in Ihghmark Blue Shield’s pre-certification
program.

Employees who document to the City that they are adequately covered by other health Insurance
may, upon such documentation and writien request to the City, opt to receive an annual payment
during the first pay of December in Heu of health coverage as set forth herein. The annual-

{DocNg=(RZEITIZT |
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payment shall be subject to taxes and other ysual payroll deductions and shall be placed in a
separate check reflecting & payment of $50 per month for each month the employee elected to
forego health care coverage as set forth herein during the preceding calendar year. Employees
may re-cnroll in the City's health insurance plan by giving the City thirty (30) days’ advance
written notice, provided that once an employee re-enrolls, he/she may not opt to withdraw again
prior to the end of the then current contract year,

All police officers retired pdor to January 1, 1987, shall be permitted to participate in the City’s
group medical insuranee coverage at the City’s expense. Such participation shall cease when the
retired officer qualifies for Medicare and Medicaid benefits.

All police officers hired prior to January 1, 1987, and retiring subsequent to January 1, 1987,
who have completed twenty (20) years of actual service shall continue to participate in the City’s
group health insurance (including family coverage) in effect at the time of retirement at the
City’s expense provided that the retired emplovee or histher spouse does not have alternative
health care coverage in the following six areas: {a) physician services; (b) hospital services; (¢}
major medical; (d) dental; (e} vision; (f) prescription, In these areas where alternative health
care coverage is available, the City shall not be required to provide coverage in those areas.
Such participation, where provided, shall cease when the tetired officer qualifies for Medicare
and Medicaid benefits.

All police officers hired subsequent fo January 1, 1987, shall have the applicable health care
coverage in cffect as of the date of their retirement continued at the City’s expense (including
family coverage) where such officer retires and collecis a City pension under the City’s Police
Pension Plan, supplemental healthcare coverage, now known as Signature 65, for all officers and
spouses qualifying, receiving or eligible for Medicare coverage.

Effective 88/0+66August 1. 2006, police officers who retire and collect a City pension benefit
may choose from among the health care coverages in effect for police officers at the fime they
begin to collect a pension benefit. Any police officer hired prior to 840587 January 1, 1987,
whao retires prior to 846508 January t. 2008, shall receive City-sponsored health care if they
vest, regardless of whether or not they collect a pension benefit. Any officer hired prior to
0+B1/87)anuary 1, 1987, who does not retire prior to January 1, 2008, shall be treated the same
ag officers hired after 8038 January 1, 1987, which means that health care coverage will not
be provided for police officers between the time they vest and the time they begin to collect a
pension benefit.

Notwithstanding the provisions above, effective upon ratification of this Second
Amendment, all current emplovees (defined for purposes of this provision as those hired prior to
the ratification date’ who retire thereafter. shall receive post-retirement health care in gecordance
with the following conditions and limitations:

(a) Retirees and their dependents shall receive postretirement health care coverage under
the same health plan provided to active emplovees, which coverage mav be modified
to_the extent the coverage for active employees is modified.  All conditions and
resirictions applied to current emplovees, such as co-payment amounts, prescripfion

1 Doco=00261713.1 1 8
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restrictions or changes in_plan design or coverage. shall be applied to retirees
receiving post-retirement health care coverage.

(b) In order to be and remain eligible to receive postretirement health care coverage.
retirees must be receiving their pension benefit and must remit a percentage of their
pension in accordance with the following table. The remittances shall be paid
monthly in advance by direct deduction from the pension payments and direct
payment to the City: refirees shall sign all necessary papérwork to permit such direct
deductions and payments: provided, further, that if such direct deductions and
payments from the pension payments are not authorized as required by law then the
pariies shali negotiate another method to guarantee payment,

Coverage Type % Pension Contribution
Single 2%
2 persons 3%
3 persons 4%
4 or more persons 5%

(¢) Retirees must meet all current eligibility and other requirements set forth above, All
conditions and restrictions set forth above shall continue to apply.

{(d) Retirees and their_dependents shall not be eligible for post-retirement health care
bengfits if the retiree or dependent has available health insurance coverage elsewhere
at a reasonably comparable benefit level and at the same or lower cost, including for
example available coverage through a spouse or other emplover.

(e} Retirees and their dependents shall be entitled to receive post-retirement health care
under this Apgreement only until the date said retiree reaches the age of Medicare
glipibility, Following the attainment of Medicare eligibility, retirees shall be entitled
to receive only cash reimbursement in an amount not to exceed $250 per month for
supplernental insurince purchased by the retiree, increasing up to a maximum of $350
per month reimbursement iinder the following schedule,

Maximum monthly reimbursement

Thru 12/31/2016 $250
2017 $260
2018 $270
2019 . $280
2020 $290 ) )
2021 $300
2022 $310
2023 $320
2024 8330
2025 $340
2026 8350
{D0eNe=06263712.3 1 9
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The post-retirement health care bepefiis provided in this Section shall apply only to those
police officers hired prior to the ratification date of this Second Amendment, All palice officers
hired after the date of ratification of this Second Amendment shall not be eligible to receive post-
retirement health care benefits.

9. ARTICLE VHE Section 11: Shift Differential _and Pay Differential is amended to
eliminate the paymént of shift differential and to provide for investigator differential in steps, as
follows:

Section 11: Shift Differential and Pav Differential

Effective upon ratification of this Second Amendment, emplovees shall not receive shift
differential premium payments.

Employeesshalireceiveyin additionte-all othercompensation, shitt-differential-ns-follows:

Detective positions shall be filled by officers who have participated in a Career Development
Program within the Criminal Investigation Division (CID). Selection will be made from among
the three highest scores as determined by the total number of points accumulated from: the
Officer’s most recent evaluation prior to beginning a Career Development Program, the Ofticer’s
evaluation completed during the Officer’s participafion in a Career Development Program, and
the oral interview with the Commanding Officer of the CID, the Lieutenant from the CID, the.
Deputy Chief and two independent interviewers selected from law enforcement personnel from
owtside jurisdictions. All officers mshmg to participate in a Career Development Program will
have the opportunity to do so.

Whenever such a position is to be filled, the City shall notify all permanent officers with two (2)
or more vears of service as Patrol Officers, who have participated in a Career Development
Program within the Criminal Investigation Division of said vacancy whether or not they wish to
be considered for such position. Officers asmgned to the Dt,lecu ve position may be removed at
any time for just cause. R

Effective with the ratification of this Second Amendment, emplovees newly assigned to an
Investigator position shall receive a differential at the rate of an additional 1% per vear added to
the base wage for each of the first 5 vears of service in the position of investigator up o a total of
a 5% differential, which will then equal the differential for corporals and detectives, as shown on
the attached pay schedules, ‘

{DuCNO=00263712,1 } i O
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10. ARTICLE VI Section 12: Clothing, Maintenance and Ammunition Allowance is

amended to reduce the clothing allowance effective January 1, 2013, and eliminate the
maintenance allowance effective January 1, 2014, as follows:

Section 12: Clothing, Maintenance and Ammunition Allowance

E.

{ BoaNo=G0263THL 1)

Effective January 1, 2013. the initial ¢lothing allowance for a new employee shall
be for a period of three (3) years, after the first two years, the employes shall
receive a check in the amountmm&ai—eff%h% of SIX Hundred t—weﬂ%y-ﬁve-dollazs
(5:60(} :‘5625—99) - ‘ ‘

pﬁi-&b&ﬁ&&ﬂ—%@ﬂ—ﬁ%—&b&ﬁ—:ﬁ@—éee!é@d—&p&ﬂ—Each employee shall have the annuai
cloth’mo aiiowance pa_ldefedﬁed in January of each }ear I-f—a&emp%efyee%ea\ze&

%%H%e%eeﬁﬁm&ﬁeemﬁ%eepyﬂﬁh&bfﬁmg—f@Hmﬁﬁfmwe%i ved:

In addition, an officer will be granted three hundred twenty-five dolars (3325.00)
maintenance allowance per year. Said aliowance shall be paid to the officers by
April 30" of said year. The maintenance allowance shall be eliminated effective
January 1. 2014, The City shall replace any items of official eqmpment which are
damaged or destroyed in the “line of duty.” In addition to the above, the City
shall reimburse an officer for any “personal” property damaged in the “line of
duty” up to a maximun of one hundred dollars (8100) per item.

" In addition, the City shall provide to each employee one (1)three-33 boxes of

factory loaded amumunition for targetl practice or an equal retail value in cagh.
Said ammumition or retail value shall be provided by June 30 of each year. The
City shall also provide ::Llfﬁcwnt ammumtmn to fire_one quahivmg round
(maxzmum one {1} box h:

The FOP, aléng with the City, shall meet and discuss the uniform and equipment
list provided to all employees, The Cldef of Police shall have final authority
regarding the uniforny and equipment list.

Employees may shall-be-giw F purchaseing through the mointenance
aHewanee City supplier “an off- duty weapon approved by the Chief of Police,

11
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HG.

provided that the payment. including all applicable taxes, for such weapon shall
be made bv the Emplovee in advance,

A joint committes shall be maintained fo cover uniform changes to equipment and
any other items that are required for safety and health.

A police range shall be made available on a monthly basis of two days per month
for continuous firearms education as a result of MPOETC,

New employees shall be equipped with all uniforms and all necessary items prior
to completion of the FTO program.

i1, ARTICLE IX Section 3; Sick Leave and ARTICLE VIII Section 5 are amended as

follows:

ARTICLE IX Section 3: Sick Leave

A,

Duringthe-termof this-ApreementEffective with the ratification of this Second
Amendment, all employees in the Police Bureau shall be entitled to sick leave of
thirteen-(133twelve (12) working days in any one (1) vear without diminution of
salary and shall be entitled to accumulate sick leave to a maximum of two
hundred twenty (220} days.

Sick leave for three (3) or more consecutive working days, and/or sick leave
usage in excess of three (3) davs per calendar quarter, shall be granted only when
a signed certification from the attending physician is submitted to the Police Chief
upon the retwm to wotk of such employee_ Failure to submit the signed
certification shall be grounds for denial of the sick leave and potential discipline
of the emplovee.

The City reserves the right to have a physician of its cheice visit and examine .any
person reporting off duty and claiming either sick leave or injury leave at any
time, the cost of any such examination to be paid by the City.

The City reserves the right to require production of a signed certificate from the
attending physician of any employee in accordance with General Order 88-42,
issued February 19, 1988, and amended March 20, 1989, and rcissued as General
Order 89-42. In addition, in those cases where a certificate may be required by
the City, the City shall also have the right to have the employee f:xazmned by a
City-designated physician at the City’s expense.

In furtherance of the recommendation set forth in POL 16 in the City’s Act 47

[Doche=H0263T32.0 ¥

 Recovery Plan, the parties agree that the City shall be permitted to establish and

implement a policy to address chronic use of sick leave by emplovees. The policy
shall permit the City to impose sanctions in the event that certain criteria related

12
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{DoeNo=002Z63712.1 §

to chronic use of leave are met, Such ctiteria demonstrating chronic use of sick
leave shall inclnde. for example. (1) the use by ap employee of more than twenty
(20) sick days in a period of one (1) calendar vear, where the emplovee has nof
otherwise received approval for an extended-period sick leave, (2) the occurrence
of more than six (6) incidents or periods of sick dav usage in a calendar vear, (3
sick leave usage atf a rate which exceeds by more than twenty percent {20%) the
average sick Jeave usage of the remainder of the nolice force over the preceding
calendar year or (4) a pattern of sick leave abuse, such as usage which occurs
before and/or after holidays, vacations or other days off. Petential sanctions for
abuse of leave can inchide exclusion for a fixed period of time from (1) special
duty assignments and paid details, {2} overtime assignments (unless specificallv
requested and approved by the City) or temporary assignments to investipative
units _or other special assignments,  Other sanctions may include potential
emplovee discipline, disapproval of pavment for sick Jeave where abuse of leave
is established and a requirement that the emplovee gbtain medical certification for
cach instance of sick leave usage. In establishing the policy called for in this
paragraph, the City shall define and apply its conception of chronic use of sick
leave in a manner which is in compliance with the provisions of this Apreement
and all applicable state and federal laws, including the Family and Medical Leave
Act and the Americans with Disabilities Act.

‘Where sickness in the immediate family requires the officer’s absence from work,
officers may use sick Ieave for that purpose. Immediate family shall be defined as
the following persons residing in the member’s household; husband, wife, child,
or parent. The employer may require proof of such illness.

An emiployee who, on December 31% of any yesr, has accumulated sick leave in
excess of sixty (60) days shall be permitted to sell back any leave in excess of
sixty (60) days at fifty percent (50%) of the value of the leave, up to a maximum
of twenty (20) days. The minimum number of days an Officer may sell back is
ten (10) days. Officers wishing ta sell back sick leave must notify the Chief of
Police, in writing, of the number of sick leave days they intend to sell back, by no
Tater than January 10™ of the succeeding year. Officers who so notify the Chief
will be compensated for the amount of leave sold back (at 30% of its value) by no
later than the second pay period i February. .

The clothing &Hé—e}e%hiﬂg—fﬂa%&teﬁ&ﬂee—aﬁowance for officers who extend their

retirement date by using sick leave (to fhe extent permitted under Section I below)
will be reduced by one-twelfth (112} for each month. or part of a meonth that the
officer uses sick leave to extend his/her retirement date, In addition, Police
Officers who extend their retirement date by using sick leave will not be entitled
10 any clothing erslethingmaintenanee-allowance for the year of their retirement.
Any overpayment of the clothing and/or¢clothinemaintenanee-allowance will be
deducted from the officer’s last paycheck or severance pay for earned but unused
leave.
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1 Current emplovees (those hired prior to the date of ratifieation of thizs Second
Amendment) who have any accumulated sick leave balance as of the date of
ratification of this Second Amendment shall have that balance frozen as of the
date of ratification up to a maximum 220 day accumulation. The frozen balance
of accumulatéd sick leave may be used to extend the date of retirement (terminal
leave) for retirements of current emplovees occurring before and including
retirement on December 31, 2015, In no event shall the use of terminsal leave
extend a retirement date bevond December 31, 2015.  Alterpatively. current
employees retiring on or before December 31, 2015 may receive payment upon
retirement equaling Thirty Percent (30%) of the sick davs’ value for each day of
the frozen balance of accumulated sick leave up to 220 days. For those
employees retiring after December 31, 2015, no terminal leave shall be available,
but the employvee may sell back the accumulated frozen balance of sick leave at
the rate of Fifty Percent (50%) for each day up to 220 days.

On and after the date of ratification of this Second Amendment, tindsed sick leave
may be accumulated up to & maximum accumulation of 220 total sick days,
including both the frozen balance and post-tatification accumulation. Anv sick
leave balance earned by emplovees following ratification of this Second
Amendment shall not be available for terminal leave or pay-out (scii back) of any
kind and shail be deleted from an emplovee’s account upon separation from
service.  Anv usage of sick leave shall first be subtracted from the balance
accumulated after the eflective date of ratification of this Second Amendment,
After the exhaustion of that balance. any frozen sick leave balance shall then be
nsed,

A‘R’{TCLE VH{ Sectlon 5 Separation Pay

Payment of sueh separation leave pay in accordance with ARTICLE IX Section 3 Sick Leave

Subsection (1) will be made by the City within thirty (30} days after the date of retirement or
separation of such cmployee. In the event of death of any employee prior to retirement or
separation, the widow/widower or estate of such employee shall be entitled to receive sueh
terminal leave pay as would have been due to such employee had hefshe refired or been
separated at the date of death.

{DocNo=00Z83T12.1 § 14
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ARTICLE XXV Pension Vesting Rights is amended as follows:

ARTICLE XXV
Pension Vesting Richis

Members of the City of Harrisburg Police Pension Plan will be permitted to buy-back periods of
military leave at any time during their active police service.

A,

Effective 6462/01 January 2. 2001, the former A and B plans will be fully merged
so that all provisions of Plan A shall apply to all members of the City of
Harrisburg Police Pension Plan.

Effective 6H02/0+ aguary 2. 2001, the maximum retirement benefit will be
increased to 62.5% of Final Average Salary after twemty-five (25) vears of
credited service and aftainment of fifty (50} years of age.

Officer contributions shall be required at the maximum rate allowed by applicable
taw,

The City will provide a service-connected disability benefit payable wupon
work-related disability and inabiiity to continue to function as a Harrisburg Police
Officer. Said benefit shall be fifty percent (50%) of final average salary without
reference to either age or length of service. 1n accordance with the Third Class
City Code, the City shall be entitled to an offset for any workers’ compensation
benefits received by the officer.

Under no cireumstances will the members of the FOP be permitted to decrease the
amount of their contributien levels currently in existence as of the date of this
contract,

In addition to all existing pension benefits, the pension benefits shall provide for
vesting after twenty (20) years of seérvice, which would allow an employee to
retire with twenty (20) years of service. However, an employee would not begin
to receive his pension benefits until he redched fifty (50) yvears of age.

Effective 83/02/07 January 2, 2007, the pension benefit will be as follows:

20 years = 50.0% 24 years = 60.0%
21 years = 52.5% 25 years = 62.5%
22 years = 55.0% 26 years = 65.0%
- 23 years = 57.3% 27 years = 70.0%

Effective with the ratification of this Second Amendment. any employee who

{Docko=00263712.1 §

retires on or before December 31. 2015 shall receive =zn increase in the
empiovee’s Base Salarv effective on the day preceding retirement as follows:

L5

07/19/2013 SL1 1247067 ¢] 10544900008



P.O. Cpl./Det. Sgt. Lt,
2013 $63,198.68 $66.358.62 $69.676.55 $73.160.24
2014 $65.094.65 $68.349.38 $71.766.85 $75.355.19
2015 $67,047.49 $70.399.86 $73.919.85 $77.615.84

{[ocND=00763712.1 }

ears of service shall be
added to the above Base Salary to caiculate a retiring emmplovee’s Final Annual
Salary, which shall be used for pension purposes only,

To take advantage of the Base Salary adjustment provided herein, a retiring
employee shall be required to make a lump sum contribution toward the pension
plan equaling the amount of employee contributions plus interest (as determined
by the Plan actuary) which would otherwise have been paid if the salary increases
provided for above had been paid prior to retirement in accordance with the First
Amendment to The Basic TLabor Agreement. A retiring emplovee who does not
make the required lump sum contribution shall not be eligible for the increase to
Base Salary provided herein for pension calculation purposes.

The parties agree that the application of this Paragraph H. and the Base Salary
adjustmenis offered herein shall be subject 1o the Citv obtaining a cost study.
Further, in the event the Auditer General of the Commonwealth of Pennsvlvania
or _any coirt of competent jurisdiction determines that the Base Salarv
adjustments provided herein are unlawful. the FOP agrees o indemnify and hold
the City harmless for anv losses mcurred by the FOP or its emplovees, curtent and
retired.

The above provisions of this Article shall apply only to employees hired prior to
the ratification of this Second Amendment. All individuals hired after the
ratification date of this Second Amendment shall be provided base pension
benefifs in accordance with the Third Class City Code, as follows:

(1) To be eligible for pension benefits, an employes must have a minimum of
twenty (20} years of service and have attained age fifty (50).

(2} The normal retirement benefit paid shall be fifty (50%} percent of annual pay
calculated in accordance with § 4303 of the Th;lrd Clags City Code ( 57 PS8
39303),

(3) Payment of service increments shall be based upon years of service multiplied
by one-fortieth (1/40™) of retirement allowance with the caps provided in §
4303(b)(1) of the Third Class City Code (53 P.S. § 39303 (bY1)).

(4) Payment of disability benefits shall be made consistent with the provisions of
§ 4303(d) of the Third Class City Code (53 P.S. § 39303(d)) for disability
occurring from injuries not sustained in the line of duty. '
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(5) Payment of disability benefits shall be made consistent with the provisions of
§ 4303.2 of the Third Class City Code {53 P.8. § 39303.2) for disability
occurring from injuries sustained in the line of duty,

13. ARTICLE XXIX is amended to eliminate the residency requirement as follows:

ARTICLE XXIX
Residency

Effective upon the date of ratification of this Second Amendment. the residency requirement
contained in prior Collective Bargainine Apreements between the parties is eliminated. and

emnplovees, repardless of hiving date, shall not be requlred to estabhsh or maintain g residence
within the corporate hn’nls of the City of Hdrrlbburg : '-

14, ARTICLE XXXII is added to provide for the civilianization of certain positions and
transfer of booking functions as tollows:

ARTICLE XXXII
Bargaining Unit Work

Section 1: Civilianizing of Certain Agreed Positions

The parties hereto agrea that, effective upon ratification of this Setond Amendment. the
following  positions may  be civilianized at the City’s  discretion: Special Evenis
Coordinator/Court Liaison. Accreditation Mapager, City Hall Security, PAL Coordinator and
Parking Enforcement Supervisor, The FOP agrees that it shall aid or consent, as necegsary, in
any action or proceeding brought by or deemed necessary by the City to formalize the removal of
the above positions from the bargaining unit.

Section 2;  Transfer of Booking Functions

The parties agree that upon the completion and opening of Dauphin County’s booking
facilities, all booking functions and activities for the City shall be transferred and relocated to
Dauphin County’s facilities. and the relevant Dauphin: County personnel shall assume said
dutics. The parties specifically agree that the transfer of booking functions and activities
provided herein shall not constitute a diversion of bargaining unit work, and specifically further
agree that any emplovees who performed bookitig dutiss prior to the ratification of this
Agreemernt may be reassigned to patrol duties,

| DocNe=U0263T12,), 1 17
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I5. ARTICLE XXXIII is added to provide for restructuring of the patrol duty schedule as

Tollows:

ARTICLE XXXJIT
Restructuring of Patrol Duty Schedules

The City and the FOP agree that they will meét and negotiate mutually agreed upon

chahges 1o the patrol duty schedules, in order to implement savings. as discussed in POLOY of

the Recoverv Plan.

ATERNAL ORDER OF POLICE :

\\ (%/é/fﬂ/ et

o Plemdem FOP Lodge #12°
% Vi "”?Ea/f’%
Vme}% 1££Qﬂxgd\ge #12

- ST A

Recording Secretary

4

h;

Approved:

Tl nole . 2Ll gms)

Wanda Williams, City Couneil President

{ DocNe=00263712.1 }
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THIRD AMENDMENT TO THE BASIC LABOR AGREEMENT
BETWEEN
THE CITY OF HARRISBURG
AND
AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES
DISTRICT COUNCIL 90, LOCAL 521

The Basic Labor Agreement, as amended, between the City of Harrisburg (hereinafter
usually the “City”) and the American Federation of State, County and Municipal Employees
District Council 90, Local 521, (hereinafter usually the “Union” or “AFSCME") commencing on
January 1, 2007 and ending on December 31, 2014 is further amended as follows:

1. All amendments shall be effective upon ratification by the City except as set forth below.
For purposes of this Agreement, ratification will be complete when the Agreement has been
formally approved by all necessary representatives of the parties and all implementing legislation
has been adopted.

2. Article XIII, Section 1 of the Basic Labor Agreement is hereby further amended to read
as follows (additions indicated by underlining):

ARTICLE XTIl
Vacations
Section 1.
A, All current City employees shall earn paid vacation leave in accordance with the

Sschedule_A-1 that follows. Emplovees hired after the ratification of this Third Ameni}dment
shall earn paid vacation in accordance with Schedule A-2. All vacation leave tha{ non-
probationary employees carn in a calendar year will be made available on January 1% of that
calendar year, provided that the employee is in an active status to earn leave. Probatjonary
employees may only use earned vacation leave and, upon completion of the probationary period,
such employees shall have available the applicable, prorated allotment of vacation leave in
accordance with the following schedule:

SCHEDULEA-1 o

- Service Requirement Allotment in Hours . Allotment in Hours for
7.5-Hour/Day Employees | 8-Hour/Bay or 12-Hour/Day
' Employees

Month 1-12 o 5.00 hoﬁ_ifévperwrrnb_pﬂ) 5.34 hblirs_p_cr'm‘o@h '




. Service Requirement ~ Allotmentin Hours | Allotment in Hours for
7.5-Hour/Day Emplovees 8 Heur/Day or 12-Hour/Day

Emplovees

Months 13-36 - 77 6.88 hours per month ~7.34 hours per month -
‘Months 3796 | 10.63 hours permonth ©  11.34 hours per monﬁ:
Months 97-168 . 1500hourspermonth .  16.00 hours permonth -

Months 169- Separatlon 18 75 hours per month . 20.00 hours per month

SCHEDULE A-2
Emplovees Hired Post-Ratification
. Service Requirement ” Allotment in Hours  Alletment in Hours for |
7.5-Hour/Day Emplovees | 8-Hour/Day or 12-Houy/Day
i Emplovees

" Month i 12 S ___ 1500 hours permonth ) 5 34 hours per montf:hm
Months 1336 . 6.88hourspermonth ' 7.34 hours per month
~Months 37 96 o 10 63 hour} peﬁrﬁmonth o 1L 34 hours per month
" Months 97 Separdtlon I 1.1 74 hours permonth & 14 67 hourq per month

All service requirements are calculated from the date of hire and vacation leave is earne
monthly basis in accordance with the employee’s seniority date.

d on a

B. Up to forty-five (45) days of vacation can be carried over into the next cglendar

year. Any employee who cannot adhere to the carry-over limitations set forth in this
because of work requirements may request the Bureau Director’s approval to carry
additional vacation, which approval shall not be unreasonably withheld.

3. Article XTIV, Section 3 of the Basic Labor Agreement is hereby amended to r
follows (additions indicated by underlining):

ARTICLE XTIV
Sick Leave
Section 3.
A. In the event an employee with at least ten (10) years of service leaves the ¢

section

( OVEr

tad as

mploy

of the Employer for any reason, except termination for just cause, such employee
shall be compensated for fifty percent (50%) of all sick leave that was
accumulated up to a maximum of one hundred twenty (120) days. The maximum
sick leave buy-back permitted under this provision is sixty (60} days. In the event

an employee with at least five (5) years of service leaves the employ

Employer for any reason, except termination for just cause, such employee

be compensated for twenty-five percent (25%) of sick leave th

of the
shall
i was

accumulated, up to a maximum of one hundred twenty (120) days. The maximum

2




sick leave buy-back permitted under this provision is thirty (30) days. All sick
leave days will be bought back at the rate of the employee’s base hourly wage as
of December 31% of the year in which the days were accrued.

B. In lien of the compensation set forth in Section 3(A) above, an employee who,
after being vested, leaves City employment, for any reason except termination for
just cause, may elect to convert cne hundred percent (100%) of all sick leave to
pension service credits, except that no employee may convert sick leave to
pension service credits for the purpose of meeting the Rule of 85 requirements
pursuant to Section I1 (Article XXXIV) below. If the employee choosds this
option, the Employer will make the required pension contributions on behalf of
the employee for the amount of service credited.

C. Any employee who has used more than his/her pro-rated and/or eamed allotment
shall have the value of the excess allotment used deducted from his/her final
paycheck. If the value of the excess allotment is greater than the amount pf the
employee’s final paycheck, the employee shall reimburse the Employer in a| lump
sum or sign a judgment note in the City’s favor for the total amount due and
execute a payment plan prior to receiving his/her final paycheck.

4. Article XVI of the Basic Labor Agreement is hereby amended to read as fgllows
(additions indicated by underlining):

ARTICLE XVI
Compensation

Sectiom I. The compensation package for all bargaining unit employees shall be as follows:

L10/2007. .00, $750 Lump Sum Per Employee
2.05/2008.....cccvviiiianiennes $1000 Lump Sum Per Employee
3. 01/01/2009.....ccvvvinennnnn, 2%

4, 01/01/2010...............ell. 3%

5. 01/017201 1., 4%

5.01/0172012. ..o 3%

6. 01/01/2013 . vveeeeeererernn, 30%

7. 01/01/2014. .0, 30%

8. O1/01/2015. 0 e 1%

9. 01/0L/2016... 0o iereaen... 1%

Section 2.

Employees shall receive longevity pay, in addition to their regular base pay salary, in an amount
~ based on the following formula:

1. After five (5) years of service, employees shall receive a $50.00 annual payment.
on the first pay date of December.




2, After ten (10} years of service, employees shall receive a $100.00 annual pa
on the first pay date of December.

yment

3. After fifteen (15) years of service, employees shall receive a $150.00 gnnual

payment on the first pay date of December.

Such payment shall be subject to all applicable taxes.

Section 3. Effective 2008, employees shall receive longevity pay, in addition to their regular

base pay salary, in an amount based on the following formula:

1. Adfter five (5) years of service, employees shall receive one-quarter percent (%4 %)
of base pay;
2. After ten (10) years of service, employees shall receive one-half percent (142(%) of
base pay;
3. After fifteen (15) years of service, employees shall receive three-quarters percent
(% %) of base pay;
4, After twenty (20) years of service, employees shall receive one percent (1%) of
base pay.
Effective 2011, employees shall receive longevity pay, in addition to their regular bage pay
salary, in an amount based on the following formula;
1. After five (5) years of service, employees shall receive one-half percent (¥|%) of
base pay;
2. After ten (10) years of service, employees shall receive one percent (1%) of base
pay;
3. After fifteen (15) years of service, employees shall receive one and one-half
percent {1 %2 %) of base pay;
4, After twenty (20) years of service, employees shall receive two percent (3%) of
base pay.

Longevity payments will be made annually on the first pa-y"date‘ in December. Emﬁlc;yeé:; must

have reached the years of service requirement by the Monday before paychecks are issued
eligible for a longevity payment in that year. Longevity payments shall be subject
~ applicable taxes.

Section 4.

to be
to all




Emplovees who are eligible for and receiving_longevity as of the date of ratification of the|Third
Amendment shall have their longevity pavment frozen at its then current rate through December
31, 2016, Emnlovees hired on or prior to December 31, 2012 who are not receiving fongevity as
of the date of ratification of the Third Amendment shall not be paid longevity during the
extended term of this Third Amendment. Longevity pay shall not be paid to any emplovees
hired on or after ratification of this Third Amendment.

5. Article XXI Section 1 of the Basic Labor Agreement is hereby amended to r¢ad as
follows (additions indicated by underlining):

ARTICLE XXJ
Medical and Hospital Renefits

Section 1.

(a) The City shall make available for the employees and his/her eligible dependents,
including a domestic partner (at the time of the request, the employee must be in
compliance with all requirements of the City’s Domestic Partner Benefits
Program to qualify for the benefit and such benefit will not be retroactively
approved), the following medical coverage:

1. Effective as soon as the parties are able to arrange implementation following
ratification of the Third Amendment, the base health care plan provided io all
active employees shall be Select PPO Blue — 100%/80% Co-insyrance;
$250/$500 In-Network Deductible; $20/840 Office Visits (“OV™) (o-pay:
$100 Emergency Room (“ER”™) Co-pay. Effective January 1, 2014, the base
health care plan provided to all active employees shall be the PPO Blue —




90%/70% Co-insurance: $250/$500 In-Network Deductible; $20/$40 OV Co-
pay: $100 ER Co-pay: $500/$1000 Out of Pocket {*O0P™) Maximum.

2. Effective—Oectober—1--2013 the later of ratification or October 1, 2013, all
emplovees shall contribute to the premium cost of medical and hospital
insurance in accordance with the below schedule, which is based dn the
percentage of base salary earned by .an emplovee. Bases salarv shall not

include longevity, shift differential or overtime,

Percent of Base Salary

2013 2014 2015 2016
Single coverage 1.0% 1.5% 2.0% 2.0%
2 person coverage 2.0% 25% 3.0% 3.0V
3 person coverage 2.5% 3.0% 4.0% 5.0%
4 or more 3.0% 4.0% 5.0% 6.0%
person coverage

All _employee contributions shall be bv payroll deductions. | Such
contributions will become effective on the employee’s date of hire and will

be deducted beginning with the employee’s first paycheck._ Emplovees
hired on or after 9/1/07 shall have their contribution modified to the
schedule above, '

(b)  Employees who document to the city that they are adequately covered by health
insurance from a source other than the City may, upon such documentatign and
written request to the City, opt to receive a monthly payment of one hyndred
dollars ($100.00) in lieu of receiving health insurance from the City pursdant to
this Article. This payment shall be made on the first pay of every month.

Employees may re-enroll in the City’s health insurance plan by giving the City
thirty (30) days’ advance written notice, provided that once an employee re-
enrolls, he/she may not opt to withdraw again prior to the end of the then qurrent
contract year. '

6. Article XXI Section 3 of the Basic Labor Agreement is hereby amended to read as
~ follows (additions indicated by underlining}:

ARTICLE XXI
Medical and Hospital Benefits

6




Section 3,

(a) Employer shall have the right to purchase equivalent medical, hospital

(b)

, and

dental benefits from a different, qualified carrier. Employee benefits shall not be

reduced as a result of any change of carrier(s).

In addition, the City mayv change the health insurance plan to PEBTF cover

age if

(c)

approved by PEBTF at any time during the term of the Agreement as extended by

the Third Amendment and any subsequent amendments. In the event a ch

ge in

the City’s health insurance plan is made to move to PEBTF coverage, the base

vear for cost sharing for increases in health care costs provided for in Parderaph

{(c) below shall be re-set,

Beginning with the calendar vear commencing January 1. 2015, if the City’'s

7. Article XXI Section 4 of the Basic Labor Agreement is hereby amended to rg
follows (additions indicated by underlining):

Section 4.

(a)

increases in its medical and health insurance COBRA rates exceed six percent

{6%) over the prior vear’s rates, the City and AFSCME shall negotiate chan

ves in

the design of the health care plans to reduce the amount of the City’s incres

ses in

its share of the costs of menthly contributions. TFor purposes of calcy

lating

increases in costs, the COBRA rates established by the Citv’'s third

party

administrator(s) shall be used, and the annual increase shall be determined

based

on the effective date of the plan vear, In calculating the six percent (6%) indrease,

the percentage shall be based on the amount paid by the City and shall not include

employee contributions. In the event the City and AFSCME are unable to

reach

agreement on plan design changes, the plan design changes shali be subiec

o an

expedited interest arbitration procedure. Either party may requed

t  the

appointment of a neutral arbitrator selected pursuant to the arbitration step

of the

grievance procedure in Article XXVIH of this Agreement. The decision bf the

arbitrator on this issue shall be issued within forty-five (45) calendar davs lof the

notice of submission to arbitration,

ARTICLE XXI
Medical and Hospital Benefits

>ad as

Effective »with-the-upon ratification of the Third Amendment to the Agre¢ment,

any—retirees _eligible for coverage shall receive post-retirement health care

coverage under the same health plan provided to active emplovees, |which

coverage may be modified to the extent the coverage for active employees is

modified. All conditions and restrictions apnlied to current employees. stich as




co-pavment amounts or changes in plan design or coverage, shall be applied to
retirees receiving post-retirement health care coverage.

(b) Effective upon ratification of the Third Amendment to the Agreement, for retirees

retiring under the Rule of 85 retirement window provided for in Section 11
{Article XXXIV), the City shall pay one hundred (100%) percent of the dost of
health insurance up to Medicare eligibility. provided that the retiree has attained
the age of fiftv-five (55) by 12/31/2013. Retirees retiring under the Rule|of 85
retirement window who have not attained the age of fifty-five (535} by 12/31/2013
shall be eligible only for the 60% payment toward coverage provided for below
up to Medicare eligibility,

(c) Effective upon ratification of the Third Amendment to the Agreement, foil those
retirees retiring at the age of sixty (60) with twenty (20) vears of service, but who
do not retire during the Rule of 85 retirement window, the employee shall pay an
amount equal to the amount which the emplovee would pay for individual
coverage as of the date of retirement. In order to be and remain eligible to receive
post-retirement health care coverape, retirees must be receiving their pension
benetit. The retiree’s remittances for the cost of coverage shall be paid mpnthly
in advance by direct deduction from the pension pavments and direct payment to
the City; retirees_shall sign all necessary paperwork to permit such |direct
deductions and payments; provided, further, that if such direct deductions and

payments from the pension payments are not authorized as required by law then
the parties shall negotiate another method to guarantee payment. Upon reaching

Medicare eligibility, a retiree shall be elisible only for the reimbursement
prowded for in subscctlon (ﬂ( 1) below Per—the—h—fe—ef—tlﬁ-s—eeﬂ&aet——%e—me}&ée

1’ g, GM'
heakh—ﬂﬁﬁsaﬁeeébi—ﬁﬁﬁb%es—feaﬁﬂg—m%ﬁef—kﬁm%tgeﬁf
sty (60 with—twenty—(20)-vears-of-service—This coverage does not ipclude

prescription drugs, dental or vision coverage. -

(d) The City agrees to pay sixty percent (60%) of the cost of health insurance for
employees retiring on or after January 1, 2002, with twenty (20) or more ygars of
service or at least fifteen (15) years of service at age sixty-five (65).| This
coverage does not include prescription drug, dental or vision coverage. | Upon
reaching Medicare _eligibility. a retiree shall be eligible only far the

reimbursement provided for in subsection (£)(1) below.

faye} Retirees who are not eligible for Medicare:

1. Coverage under this Section shall include the health care product in| effect
for the retiree only until the retiree is Medicare eligible. When—the




ozt the Cik e 65 cove L net ielude

2. The retiree may elect to continue to cover his/her eligible dependents, until
the dependents are Medicare eligible, by paying the full cost of the
coverage.

3. The dependent’s pbrtion of the premium cost will be deducted from the

retiree’s monthly pension payment.

4. Dependent coverage will cease if the retiree fails to pay the required cost
when due or when the dependent is Medicare eligible, regardl PSS of
whether the dependent enrolls in Medicare,

5. If the retiree should die, the surviving spouse and eligible dependenis may
continue coverage under the same conditions as when the retiree was
alive, provided the surviving spouse or dependent pays the full cost|of the
coverage.

3(f) Retirees who are eligible for Medicare:

RAWR-AS
Gx-t—v—s—pre-wéer——-Effectwe upon the rat1ﬁca110n of the Thnd Amendment to _the
Agreement, retirees eligible for coverage shall receive post-retirement health care
under_this Agreement only until the date said retiree reaches the age of Medicare
eligibility. Following a retiree’s attainment of Medicare eligibility, the eniitlement to
receive post-retirement health care shall cease and retirees shall be entitled to receive
only cash reimbursement in an amount not to exceed $250 per month for
supplemental insurance purchased by the retiree, increasing up to a maximum of $350
per month reimbursement under the following schedule:

Maximum monthly reimbursement

Thru 12/31/2016 $230
2017 $260
2018 $270
2019 $280
2020 1§90
2021 ' $300
2022 $310
2023 $320
2024 $330
2025 ' $340
2026 $350




(h) ___Employees not meeting the above requirements may elect to continu

(i)

AFSCME may file a grievance on behalf of a retiree under this secti

on in

accordance with the grievance and arbitration procedures set forth lin the

Basic Labor Agreement,

2. The retiree may elect to continue to cover his/her eligible dependents by

paying the full cost of coverage.

3. The dependent portion of the premium cost will be deducted by the
retiree’s monthly pension payment.
4, Dependent coverage will cease if the retiree fails to pay the required cost

when due or when the dependent is Medicare eligible, regardless of

whether the dependent enrolls in Medicare.

5. If the retiree should die, the surviving spouse and eligible dependents may
continue coverage under the same conditions as when the retirec was
alive, provided the surviving spouse or dependent pays the full cost of

coverage,

Retirees shall not be eligible for post-retirement health care benefits if the retiree

has available health insurance coverage elsewhere at a reasonably comphrable

benefit_level and at the same or lower cost, including by way of ex:

mple.

available coverage through a spouse or other emplover. In such circumstan¢e, the

retiree’s coverage under the City’s plan shall be suspended. Coverage under the

City’s plan may be reinstated upon proof of the termination of coverd

gc or

eligibility for such coverage under the alternative plan. AFSCME mayv

file a

grievance on behalf of a retirce whose coverapge is suspended or denied

reinstatement to the City’s plan under this section in accordance with the

grie

@

a
-
-

coverage set forth above by paying the full monthly cost via deduction fra
monthly pension payment.

vance and arbitration procedures set forth in the CBAA-—retiree-may-suspend

e the
m the

The above provisions related to post-retirement health care shall not be applicable

to any individuals hired afier the date of ratification of the Third Amendmn

ent to

the Agreement, and no post-retirementi health care or Ieimburscment W

ill be

available to such employees.
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8.
(additions indicated by underlining):

Article XXII of the Basic Labor Agreement is hereby amended to read as fgllows

ARTICLE XXII
Vision And Prescription Benefits

Sectien 1. The City shall provide vision benefits for each employee and his/her eligible

dependents, including domestic partners (at the time of the request, the employee mus

' be in

compliance with all requirements of the City’s Domestic Partner Benefit Program to juaﬁfy

for the benefit and such benefit will not be retroactively approved), through the provi

choice, at no substantial reduction in the current benefit level.

Section 2.

Effective as soon as the parties are able to arrange implementation following ratifica

der of

of-is

tion of

this Third Amendment, prescription co-paymenis for all emplovees shall be as follows

for the

term of this Agreement:

Generic $25
Brand Restricted  $50
Brand $75

Where and when available, emplovees shall be required to purchase generic prescriptigns and

shall be required to select mail order delivery,

The co-pavments set forth above shall be the same for a 30 day supply from a partigipating

pharmacy or a 90 day supply if using mail order.

Participating pharmacy — 30 dav supnly
Mail order — 90 day supply

Section 3: All existing and future retirees will be provided with a pass-through preseription

benefit which will apply to both retail and mail order programs.

Employees retiring on or after 06/01/07 will have the ability to purchase prescriptip

n drug

coverage at the City’s rates, provided the cost of such is deducted from the employee’s

11




pension benefit and provided that it is understood that coverage may periodically change to
mirror the coverage available to active employees.

Lbe—as

9. Article XXXI Section 4 of the Basic Labor Agreement is hereby amended to read as

follows (additions indicated by underlining):

ARTICLE XXXI
Miscellaneous

Section 4. Residency:

Effective upon the date of ratification of the Third Amendment to the Agreement. the regidency

requirement contained in prior Collective Bargaining Agreements and prior_versions |of the

Agreement between the parties is eliminated and employees. regardless of hiring date, sHall not
be reguired to establish or maintain a residence within the corporate limits of the City of

Harrisbure.

12




10.  Article XXXI Section 11 of the Basic Labor Agreement is hereby added to read as
follows (additions indicated by underlining):

ARTICLE XXXI
Miscellaneous

Section 11.  ILeave Pavouts

Emplovees who retire under the Rule of 85 retirement window through December 31, 2014

and

are otherwise entitled io a pav out of accrued leave pursuant to Article XII or X1V of the
Agreement shall receive such pav out as follows:

e  Upto $12.500 per emplovee no later than June 30, 2014
¢ - Upto an additional $12.500 per emplovee no later than June 30. 201

e Anv remaining payvout no later than April 30, 2016

Pay outs of accrued leave for Water and Sewer emplovees being transferred to the Harr

sburs

Authority mav occur sooner if necessary to utilize Water and Sewer funds or shall be paid ¢

but by

The Harrisburg Authority upon transfer of the Water and Sewer operations to the Authot

rity in

accordance with an apreement between AFSCME and The Harrisburg Authority.

11,  Article XXXIV Sections 5 and 6 of the Basic Labor Agreement are hereby added t
as follows (additions indicated by underlining):

ARTICLE XXXIV
Pension

Section 5. Early Retirement Window

Effective for the period of time beginning on the date of ratification of the Third Amendm
the Aoreement and ending December 31, 2014, anv emplovee who would meet a Rule

b read

enf to
of 85

{where a combination of an employee’s age and vears of service add up to 85) by no latg

r than

December 31, 2013 shall be eligible for normal retirement without an early retirement red

liction

being applied.

Section 6. Employee Contributions

The present five (5) percent emplovee contribution toward the pension shall be reduced to the

percentage rates stated below for the following years only as follows:
s 2013 {effective 10/01/2013) - 3%

13




o 2014-3%
e 2015-4%

s 2016—-4%

12. Article XXXV of the Basic Labor Agreement is hereby amended to read as follows:

Article XXXV Successors

Pursuant to an agreement reached between the City of Harrisburg and the Harrisburg Mug

hicipal

Authonity, the work performed by bargaining unit emplovees of the Department of

Public

Works, Bureaus of Water and Sewer will be transferred te the Harrisburg My

nicipal

Authority. Bargaining unit emplovees of the Department of Public Works, Bureaus of Wai

er and

Sewer will be offered employment with the Harrisburg Municipal Authority pursuant

to an

agreement reached between AFSCME District Council 90 and the Harrisburg Mui

nicipal

Authority.

In the event the Employer leases, transfers or assigns any of its facilities to other sub-div
corporations, or persons, and such sale, lease, transfer or assignment would result in the
furlough or termination of employees covered by this Agreement, the Employer shall atte
good faith to arrange for the placement of such employees with the new Employer.

isions,
layoff,
mpt in
Tthe

Employer shall notify the Union, in writing, at least thirty (30) days in advance of any such sale,

lease, transfer, or agreement.

12.13. Article XXXVI of the Basic Labor Agreement is hereby amended to read as follows

(additions indicated by underlining):

ARTICLE XXXVI
TERM OF AGREEMENT
This Agreement shall be in full force and effect from January 1, 2007 through December 31,
20142016
R THE FOR

ITY OF HARRISBURG: AFSCME COU

Wﬂ- 215~ WE
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DATE

Tt 01 Shbloansd G-17-13

CITY COUNCIL PRESIDENT

Approved as to Form and Legality:

Y SQEICITO

DATE
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